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FFA EMPLOYMENT SKILLS
LEADERSHIP DEVELOPMENT EVENT

PURPOSE
The Employment Skills Leadership Development Event is designed to prepare students for
entering the work force of the agricultural industry. Students seeking careers within the
agricultural industry must not only develop a high degree of knowledge and skill; they must
also develop the ability to interview through communication in both written and oral forms;
and be able to complete a resume, cover letter and job application accurately.

ELIGIBILITY AND REGULATIONS
1.

For specific Eligibility Rules and Regulations, refer to Contests and Awards Booklet.

2.

A participant shall be in official FFA dress as defined in the Official FFA Manual.
Personal appearance
Official Dress
Male Members: Black slacks, white collared shirt, official FFA tie, black socks
and black dress shoes, and the official jacket zipped to the top. Bow ties are
not considered official dress.
Female Members: Black skirt or slacks, white collared blouse with official FFA
blue scarf, black nylon hosiery, black dress shoes, and the official jacket
zipped to the top.

3.

To be eligible for the state event, contestants must submit a resume and cover letter to
the State Executive Secretary by the due date on the FFA calendar found at
www.alabamaffa.org. Chapters may submit one applicant per chapter. If there are
multiple contestants from the same chapter, a local event will need to be held. Resumes
and cover letters will be scored and the top two contestants from each respective
district will move on to the state competition.

4.

If a cell phone is seen or heard in the possession of a competitor, that individual
student will be disqualified from competition and receive a score of zero.

DISCLAIMER
In the event that contests (CDE, LDE, TDE’s) cannot be held in person, a virtual option
may be conducted. Contest rules and guidelines are subject to change to meet the needs of a
virtual experience.

3

STATE AWARDS/SPONSOR(S)
Refer to Alabama FFA Contests and Awards Booklet at:
http://www.alabamaffa.org/forms_applications.htm
Event Format
The event is developed to help participants in their current job search (for their Supervised
Agricultural Experience (SAE) programs, internships, and part-time and full-time employment).
Therefore, materials submitted by the participant should reflect their current skills and
abilities and should be targeted to a job for which they would like to apply. In other words,
participants should not develop a fictitious resume; they should utilize their actual experience.
They are expected to target the resume toward a real job for which they presently qualify.
The following items should be submitted to the Executive Secretary by the due date found on
the FFA calendar at www.alabamaffa.org and will serve as the preliminary phase of this event.
These items will be scored and two applicants from each district will advance to the state
event.
1. Cover Letter (100 points)- The cover letter is to be typed, one page, single spaced, left
justified using Times, Times New Roman or Arial 10-to 12-point minimum font. The letter
is to be dated for the date of the state event and addressed to:
Alabama FFA Advisor
P.O. Box 302101
Montgomery, AL 36130
The criteria for scoring can be found in the grading rubric included in this document.
2. Resume (200 points)- The resume should not exceed two pages total. Resume must be
non-fictitious and based upon actual work history. The criteria to be included in each
resume is included in the scoring rubric in this document. Please use the National FFA
Resume Generator to complete your resume. You must sign in on National FFA’s
website to access the resume generator at https://resumegenerator.ffa.org/.
The six selected finalists advance to compete in the following phases during the state event:
1. Application (100 points)- Participants will complete a standard job application. Students
will have 30 minutes to complete the application.
2. Personal Interview (500 points)- The interview will be conducted by a panel of judges.
Each interview will last a maximum of 15 minutes.
3. Follow-up Correspondence (50 points)- Participants will submit follow-up
correspondence after the interview. Members will be supplied the necessary materials
to compose the follow-up correspondence. Correspondence may include, but is not
limited to, one of the following: e-mail, hand-written note, or typed letter. Participants
will have 30 minutes to complete the follow-up correspondence. The type of follow-up
will be selected by the contest superintendent each year.
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Participants are allowed to bring the following items to the event: writing utensils, blank
paper, resume, cover letter, list of references, business cards, and pad folio. The following
items are not permitted: letters of reference, samples of work, pictures, and personal pages.

EVENT PROCEDURES
1.

A timekeeper(s) will keep time. The interview can last a maximum of 15 minutes. Once
the 15 minute mark has passed, the interview will end once the contestant has finished
answering the current question.

2.

Three competent and impartial persons will be selected to judge the event. At least one
judge should have an agricultural background.

3.

At the time of the event, the judges will be seated in close proximity to one another in
the room in which the event is held. They will score each participant on the overall
interview, using the score sheet provided.

4.

Each judge shall formulate and ask questions related to that participants choice of
occupation as well as general career skill questions. Judges will score each participant
on the ability to answer all questions asked by all judges.

5.

Contestants will not hear each other’s interviews. Only members or representatives
(parents and/or advisor) of the speaker’s chapter will be allowed to observe. Contest
officials reserve the right to ask anyone whom is a distraction to the contestant to leave.

6.

Contestants will be in a place separate from the room where the event is being held.

7.

Chapter representative may only video speaker from his/her chapter.

8.

Time will begin when the first question is asked. If time expires in the middle of a
contestant answering a question, they will be permitted to finish their answer. The time
keeper will let judges know time has expired at this point and should not interrupt the
contestant.

LEVELS OF COMPETITION
District Event
1.

This will be a preliminary judging. Contestants will send in their resume and cover letter
to be scored by the due date found on the FFA calendar at www.alabamaffa.org.

2.

The first and second place winners will represent the district at state competition.

State Event
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1.

The first and second place winners from the three districts (North, Central
and South) will compete in the state event. If a district does not submit at least two
applications, the next high scoring application regardless of district will advance.

2.

The first-place state winner will represent Alabama at the National
Employment Skills Leadership Development Event.

State Awards
The top four participants will be recognized at the annual Alabama FFA State Convention.

SELECTING A WINNER
Participants shall be ranked in numerical order on the basis of the final score to be
determined by each judge without consultation. The judges' ranking of each participant then
shall be added, and the winner will be that participant whose total of rankings is the lowest.
Other placings shall be determined in the same manner (low point score method of selection).
TIEBREAKERS
Ties will be broken based on the greatest number of low ranks. Participant’s low
rankings will be counted and the participant with the greatest number of low rankings will be
declared the winner. If a tie still exists, the participant with the highest score (highest number
of points) on the interview will be declared the winner. If a tie still exists, then the participant’s
raw scores will be totaled. The participant with the greatest total of raw points will be declared
the winner.
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EMPLOYMENT SKILLS LDE
Summary Scoring Sheet
Participant:________________________
Area

Points
Possible

Cover Letter

100

Resume

200

Application

100

Personal Interview

500

Follow-up
Correspondence

50

Judge:_____________________________
Score

Comments

Total Score=
points
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/ 950

SUMMARY SHEET
When all contestants have finished, the judges will retire and make their placings (1, 2, 3, etc.) without
any discussion. The judges’ rankings of each contestant then shall be added, and the winner will be
the speaker whose total ranking (score) is the lowest. This is the low point score method of selection.
The person in charge will assist by recording the final placings of each judge on the Summary Sheet to
determine the winners. In case of a tie, please see criteria listed in awards book.
The Summary Sheet should be checked and double-checked before the winners are announced. The
decision announced is final! The individual score sheets should be destroyed immediately by the
judges; no one else will be allowed to see the score sheets.
Contestants Names and Placing of Contestants by Judges (1st, 2nd, 3rd, 4th, etc.)

Judges

Contestant
1

Contestant
2

Contestant
3

Contestant
4

Contestant
5

Contestant
6

Contestant
7

Contestant
8

Judge 1

Judge 2

Judge 3

TOTAL SCORE/SPEAKER
[Judge 1+2+3] (Add up the
judges' placings for each
speaker)
FINAL PLACING
[1ST, 2ND, 3RD, 4TH, ETC.]
[Lowest TOTAL SCORE/SPEAKER
is 1st Place, etc.]

*TOTAL SCORE:
wins.

The Total Score is the sum of the placing given to a speaker by each of the three judges. The low score
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